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Purpose  

This policy has been developed in line with Rights of Persons with Disabilities Act, 2016 and United Nations 

Convention on the Rights of Persons with Disabilities with the objective to enable equal employment opportunities, 

without any discrimination on the grounds of age, color, disability, marital status, nationality, race, religion, sex, sexual 

orientation. The Company strives to maintain a workplace that is free from any form of discrimination or harassment 

related to these attributes. This policy applies to all employees and operations of Carraro India Limited (“CIL”) and 

is governed by applicable laws, individual qualifications, and merit. 

Scope  

This policy applies to: 

• All persons with disabilities (PwDs), including those who acquire a disability during employment. 

• All stages of employment: recruitment, onboarding, training, promotion, transfer, and separation. 

• All company locations and facilities. 

 

Governance & Responsibilities 

Policy Oversight  

The overall responsibility for implementing and monitoring this policy lies with the Senior Management Team, 

which ensures alignment with the company’s values, legal obligations, and sustainability goals. 

Roles & Responsibilities 

✓ Board of Directors 

• Provide strategic direction, approve the policy and any revisions. 

• Review periodic reports on diversity data and trends. 

 

✓ Human Resource Department  

• Responsible for overall implementation of the policy  

• Responsible for awareness and training of the policy  

 

Equal Opportunities for Persons with Disability 

In alignment with the provisions of the Rights of Persons with Disabilities Act, 2016 and its associated Rules, CIL is 

committed to fostering a work environment that is free from discrimination against persons with disabilities. The 

Company will take all necessary measures to ensure a supportive and enabling environment that allows individuals 

with disabilities to perform their roles effectively and thrive professionally. 

To uphold this commitment, the Company ensures the following: 

1. Recruitment & Selection 

• No employment opportunity shall be denied solely on the basis of disability. 

• Selection will be based on merit and ability, with reasonable accommodations provided during the process. 

• Provision is made availability of medical assistance as required.  

• The Liaison officer will oversee the provision of required facilities/amenities including the process  

of recruitment. 
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2. Infrastructure & Accessibility 

• All new and existing buildings will comply with accessibility standards. 

• Digital platforms and communication tools will be made accessible. 

• Emergency preparedness plans will include priority evacuation procedures and trainings. 

 

3. Career Development 

• PwDs will be given equal access to training, mentorship, and promotion opportunities. 

• Preference in transfer/posting will be considered where feasible. 

 

4. Medical Assistance  

• Provision for Medical assistance is made as required. 

 

5. Grievance Redressal  

• A grievance redressal mechanism is in place to address concerns related to the employment of persons with 

disabilities. 

 

• Employees are protected from any form of coercion, intimidation, interference, discrimination, or retaliation for 

filing a complaint or participating in an investigation under the Rights of Persons with Disabilities Act, 2016. 

 

• The HR Department is responsible for ensuring that any grievance related to the selection, training, promotion, 

transfer, posting, leave, or accommodation preferences of persons with disabilities is handled impartially and 

without discrimination. 

 

Review  

This policy will be reviewed annually and updated as per changes in law or organizational needs. 

 

 

 


