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BUSINESS RESPONSIBILITY AND SUSTAINABILITY 
REPORT FY 2025-26
SECTION A: GENERAL DISCLOSURES

I. Details of the listed entity

1 Corporate Identity Number (CIN) of the 
Listed Entity 

L52609PN1997PLC132629

2 Name of the Listed Entity Carraro India Limited (formerly Carraro India Private Limited)

3 Year of incorporation 11th April, 1997

4
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III.  Operations
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 b. Differently abled Employees and workers:

S. 
No. 

Particulars Total (A) Male Female

No. (B) % (B / A) No. (C) % (C / A) 

DIFFERENTLY ABLED EMPLOYEES 

1. Permanent (D) 0 0 - 0 -

2. Other than Permanent (E) 0 0 - 0 -

3. Total differently abled 
employees (D + E) 

0 0 - 0 -

DIFFERENTLY ABLED WORKERS

4. Permanent (F) 0 0 - 0 -

5. Other than permanent (G) 0 0 - 0 -

6. Total differently abled 
workers (F + G) 

0 0 - 0 -

 21. Participation/Inclusion/Representation of women

Particulars Total (A) No. and percentage of Females

No. (B) % (B / A)

Board of Directors 09 01 11%

Key Management Personnel 01* 0 0
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 (ii) Turnover (in ` Million)*

  22,674.31
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Sr. 
No. 

Material 
issue 
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Sr. 
No. 

Material 
issue 
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Sr. 
No. 

Material 
issue 
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SECTION B: MANAGEMENT AND PROCESS DISCLOSURES

This section is aimed at helping businesses demonstrate the structures, policies and processes put in place towards adopting 
the NGRBC Principles and Core Elements.

Disclosure Questions P1 P2 P3 P4 P5 P6 P7 P8 P9

Policy and management processes

1. a.  Whether your entityís 
policy/policies cover 
each principle and its 
core elements of the 
NGRBCs. (Yes/No)

Yes Yes Yes Yes Yes Yes Yes Yes Yes

 b.  Has the policy been 
approved by the Board? 
(Yes/No)

Yes Yes Yes Yes Yes Yes Yes Yes Yes

 c.  Web Link of the Policies, 
if available

Carraro India Limited has developed policies in line with requirements of 09 NGRBCs, BRSR 
requirements and its overall commitments to sustainability. The policies can be found at 
Carraro India Policies

2.  Whether the entity has 
translated the policy into 
procedures. (Yes / No)

Yes Yes Yes Yes Yes Yes Yes Yes Yes

3.  Do the enlisted policies 
extend to your value chain 
partners? (Yes/No)

Yes Yes Yes Yes Yes No Yes Yes Yes

4.  Name of the national 
and international codes/
c e r t i f i c a t i o n s / l a b e l s / 
standards (e.g., Forest 
Stewardship Council, 
Fairtrade, Rainforest 
Alliance, Trustea) standards 
(e.g., SA 8000, OHSAS, 
ISO, BIS) adopted by your 
entity and mapped to each 
principle.

ï ISO 9001:2015

ï ISO 14001:2015

ï ISO 45001: 2018

ï IATF 16949:2016
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Disclosure Questions P1 P2 P3 P4 P5 P6 P7 P8 P9

Governance, leadership, and oversight

7.  Statement by director responsible for the business responsibility report, highlighting ESG related challenges, targets and 
achievements (listed entity has flexibility regarding the placement of this disclosure)

A Balanced Growth Model with Responsibility at the Core

Sustainability and governance are embedded in our operating model. During 2025-26, we continued to strengthen our 
environmental management practices across our Ranjangaon operations, supported by ISO-aligned systems, environmental 
stewardship, social initiatives, and strengthening governance. Our governance structure ensures rigorous oversight, board 
level engagement, and a clear focus on ethical conduct. The successful listing of Carraro India Limited. in December 2024 is 
a validation of our institutional readiness and commitment to shareholder value.
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Disclosure Questions P1 P2 P3 P4 P5 P6 P7 P8 P9

9.  Does the entity have a 
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SECTION C: PRINCIPLE WISE PERFORMANCE

This section is aimed at helping entities demonstrate their performance in integrating the Principles and Core Elements with 
key processes and decisions. The information sought is categorised as ìEssentialî and ìLeadershipî. While the essential 
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Principle 2: Businesses should provide goods and services in a manner that is sustainable and safe.

Essential Indicators
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b. Details of measures for the well-being of workers:

Category % of employees covered by

Total (A) Health insurance Accident insurance
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5. Return to work and Retention rates of permanent employees and workers that took parental leave.

Gender Permanent Employees Permanent Workers

Return to work rate Retention rate Return to work rate Retention rate

Male NA NA NA NA

Female 100% NA 100% NA

Total 100% NA 100% NA
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8. Details of training given to employees and workers:

Category 2025-26 2024-25

Total 
(A)

On health and 
safety measures

On skill 
upgradation

Total 
(D)

On health and 
safety measures

On skill 
upgradation

No. (B) % (B/A) No. (C) % (C/A) No. (E) % (E/D) No. (F) % (F/A)

Employees

Male 288 288 100% 246 85% 289 200 69% 190 66%

Female 18 18 100% 17 94% 17 16 94% 12 71%

Total 306 306 100% 263 86% 306 216 71% 202 66%

Workers

Male 1,311 1,189 91% 1300 99% 1,121 990 88% 1100 98%

Female 24 24 100% 24 100% 14 12 86% 10 71%

Total 1,335 1,213 91% 1,324 99% 1,135 1,002 88% 1110 98%

9. Details of performance and career development reviews of employees and workers

Category 2025-26 2024-25

Total (A) No. (B) % (B/A) Total (C) No. (D) % (D/C)

Employees

Male 288 288 100% 289 177 61%

Female 18 18 100% 17 16 94%

Total 306 306 100% 306 193 63%

Workers

Male 1,311 159 12% 1,121 169 15%

Female 24 24 100% 14 14 100%

Total 1,335 183 56% 1,135 183 58%

10. Health and safety management system:

 a.  Whether an occupational health and safety management system has been implemented by the entity? (Yes/ No). 
If yes, the coverage such system?

   Yes, Carraro India Limited has implemented the Occupational Health and Safety Management System (ISO 
45001:2018) across 100% of its operations and sites. This system outlines the requirements for an occupational 
health and safety (OH&S) management system and provides comprehensive guidance to ensure the creation of 
safe and healthy workplaces. By preventing work-related injuries and illnesses and proactively enhancing OH&S 
performance, Carraro India Limited. demonstrates its unwavering commitment to employee well-being and safety. 

   ISO 45001:2018 plays a crucial role in establishing, maintaining, and implementing an effective OH&S management 
system. It aims to improve occupational health and safety, eliminate hazards, and minimise OH&S risks, including 
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Carraro India Limited demonstrates its unwavering commitment to maintaining a safe and healthy workplace. Our 
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ï  Safety Committees are established at the organisational level to facilitate employee engagement, review resource 
adequacy, and support the deployment of the safety management system.

ï Health and safety protocols is reinforced through periodic safety audits and inspections conducted across all plants.

ï Regular Health & Safety trainings conducted for all workers.

As part of our commitment to safety culture, National Safety Week is celebrated annually with a series of promotional activities 
aimed at enhancing awareness and participation:

Promotional Activities
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4. Investors and Shareholders

5. Regulatory Bodies

6. Local Communities

7. Other Business Partners 
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Stakeholder 
Group

Whether 
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Category 2025-26 2024-25

Total (A) No. of 
employees/ 

workers 
covered (B)

% (B/A) Total (C) No. of 
employees/ 

workers 
covered (D)

% (D/C)

Workers

Permanent 619 0 0 622 0 0

Other than permanent 716 0 0 513 0 0

Total Workers 1,335 0 0 1,135 0 0
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 b. Gross wages paid to females as % of total wages paid by the entity, in the following format:

 2025-26  2024-25

Gross wages paid to females as % of total wages 2.53% 2.52%

4.  Do you have a focal point (Individual/ Committee) responsible for addressing human rights impacts or issues caused 
or contributed to by the business? (Yes/No)

  Yes. Ms. Mamta Bakshi (Head of HR, Leadership & Culture) who also heads the Whistleblower Committee of Carraro India 
Limited

5. Describe the internal mechanisms in place to redress grievances related to human rights issues

  Carraro India Limited has a Stakeholder Engagement and Grievance Redressal Mechanism in line with its Policy. Each 
department has allocated a Designated Contact to record complaints with a dedicated email ID for the same. The 
grievances are recorded and addressed in line with the provisions of the policy and the escalation matrix deployed. The 
policy focuses on principles of non-retaliation for the complainant with an unbiased decision-making and resolution 
process.

  Carraro India Limited additionally has a Whistleblowing Policy to record complaints regarding all issues. 

  A separate Policy for Prevention of Sexual Harassment (ìPOSH Policyî) in line with the requirements of the Sexual 
Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 also exists to ensure recording 
grievances related to sexual harassment and other human rights issues.

6. Number of Complaints on the following made by employees and workers:

2025-26 2024-25

Filed during 
the year

Pending 
resolution 

at the end of 
year

Remarks Filed during 
the year

Pending 
resolution 

at the end of 
year

Remarks

Sexual Harassment 0 0 NIL 0 0 NIL

Discrimination at 
workplace

0 0 NIL 0 0 NIL

Child Labour 0 0 NIL 0 0 NIL

Forced Labour/ 
Involuntary Labour

0 0 NIL 0 0 NIL

Wages 0 0 NIL 0 0 NIL

Other human rights 
related issues

0 0 NIL 0 0 NIL
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the POSH Policy. As per the POSH Policy, the Company has constituted Internal Committees (ìICî) for all its locations. 
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Parameter in GJ Unit  2025-26  2024-25

Energy intensity per rupee of turnover adjusted for 
Purchasing Power Parity (PPP)4  
(Total energy consumption/revenue from operations 
adjusted for PPP) 

GJ/Million$ 11.10 10.00

Energy intensity in terms of physical output5  
(Total energy consumed/physical output) GJ/ No. of Products 0.059 0.047
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7. Provide details of greenhouse gas emissions (Scope 1 and Scope 2 emissions) & its intensity, in the following format:

Parameter Unit  2025-26  2024-25

Total Scope 1 emissions2 tCO2e 2,2703 923

Total Scope 2 emissions4 tCO2 13,615 13,338

Total Scope 1 and Scope 2 emissions tCO2 16,000 14,059

Total Scope 1 and Scope 2 emissions intensity per 
rupee of turnover5 (Total Scope 1 and Scope 2/Revenue 
from Operations)

tCO2/` Crore 0.71 0.78

Total Scope 1 and Scope 2 emissions intensity per 
rupee of turnover adjusted for Purchasing Power 
Parity6 (Scope 1 and Scope 2 Emissions/revenue from 
operations adjusted for PPP) 

tCO2/Million$ 1.48 1.62

Total Scope 1 and Scope 2 emission intensity in terms 
of physical output7 (Scope 1 and 2 emissions/physical 
output)

tCO2/No. of 
Products 0.01 0.01
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Parameter Unit  2025-26  2024-25

Battery waste (E) MT 4.40 32.31

Radioactive waste (F) MT 0 0

Other Hazardous waste (G) MT 425.95 321.59

Other non-hazardous waste generated (H). MT 4,734.53 4,297.72

Total Waste Generated (A+ B + C + D + E + F + G + H)1 MT 5,318.38 4,786.68

Waste intensity per rupee of turnover2  
(Total waste generated/revenue from operations) MT/` Crore 0.24 0.27

Waste intensity per rupee of turnover adjusted 
for Purchasing Power Parity (PPP)3 (Total waste 
generated/revenue from operations adjusted for PPP)

MT/Million$ 0.49 0.55

Waste intensity in terms of physical output4  
(Total waste generated/physical output)

MT / No. of 
Products 0.003 0.003

For each category of waste generated, total waste 
recovered through recycling, re-using or other 
recovery operations

(i)  Recycled MT 5,007.07 4,567.03

(ii)  Re-used - 0 0

(iii)  Other recovery operations - 0 0

Total MT 5,007.07 4,567.03

For each category of waste generated, total waste 
disposed by nature of disposal method5

(i)  Incineration MT 269.4 202.14
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Various steps taken to reduce hazardous and toxic chemicals in our products are as follows:

1.  Waste Segregation Procedure and Work Instruction Policy.

2. Collection of the waste at source.

3. Proper storage facility to avoid the mixing of recyclable waste with hazardous waste.
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Principle 8: Businesses should promote inclusive growth and equitable development.

Essential Indicators

1.  Details of Social Impact Assessments (SIA) of projects undertaken by the entity based on applicable laws, in the 
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Principle 9: Businesses should engage with and provide value to their consumers in a responsible manner.

Essential Indicators

1. Describe the mechanisms in place to receive and respond to consumer complaints and feedback.

  The Company’s Stakeholder Engagement and Grievance Redressal Mechanism is also extended to customers as a key 
stakeholder group, wherein the grievances are recorded on customers_grievances@carraroindia.com. Carraro India 
Limited has a direct channel of communication with all its customers. All issues and complaints along with feedback are 
recorded by the quality department and after sales department to ensure timely resolution of issues, especially pertaining 
to quality as the top priority. The channels to record feedback and monitor recourse are provided as part of agreement 
contracts with each customer.

2. Turnover of products and/services as a percentage of turnover from all products/service that carry information about:

As a percentage to total turnover

Environmental and social parameters relevant to the product 0

Safe and responsible usage 0

Recycling and/or safe disposal 0

3. Number of consumer complaints in respect of the following:

Parameter  2025-26 Remarks  2024-25 Remarks

Received 
during the 

year

Pending 
resolution 
at end of 

year

Received 
during the 

year

Pending 
resolution 
at end of 

year

Data Privacy 0 0 NIL 0 0 NIL

Advertising 0 0 NIL 0 0 NIL

Cyber Security 0 0 NIL 0 0 NIL

Delivery of essential services 0 0 NIL 0 0 NIL

Restrictive Trade Practices 0 0 NIL 0 0 NIL

Unfair Trade Practices 0 0 NIL 0 0 NIL

Other: Other category 0 0 NIL 0 0 NIL

4. Details of instances of product recalls on account of safety issues:

Number Reasons for recall

Voluntary recalls 0 NA

Forced recalls 1
�7�K�H���S�U�R�G�X�F�W���Z�D�V���U�H�F�D�O�O�H�G���G�X�H���W�R���D���S�R�W�H�Q�W�L�D�O���V�D�I�H�W�\���L�V�V�X�H���L�G�H�Q�W�L�d�H�G���G�X�U�L�Q�J���d�H�O�G��

application, wherein the brake system could become jammed, potentially affecting 
vehicle operation.

5.  Does the entity have a framework/policy on cyber security and risks related to data privacy? (Yes/No) If available, 
provide a web-link of the policy.

 Yes. Carraro India Limited Privacy Policy.

6.  Provide details of any corrective actions taken or underway on issues relating to advertising, and delivery of essential 
services; cyber security and data privacy of customers; re-occurrence of instances of product recalls; penalty/action 
taken by regulatory authorities on safety of products/services.

 Not applicable as no complaints were recorded.

7. Provide the following information relating to data breaches:

 a.  Number of instances of data breaches – 0

�� �E������ �3�H�U�F�H�Q�W�D�J�H���R�I���G�D�W�D���E�U�H�D�F�K�H�V���L�Q�Y�R�O�Y�L�Q�J���S�H�U�V�R�Q�D�O�O�\���L�G�H�Q�W�L�d�D�E�O�H���L�Q�I�R�U�P�D�W�L�R�Q���R�I���F�X�V�W�R�P�H�U�V���0��Not Applicable

 c.  Impact, if any, of the data breaches – Not Applicable
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Financial Statements

INDEPENDENT AUDITOR’S REPORT

To The Members of Carraro India Limited (Formerly known 
as Carraro India Private Limited)

Report on the Audit of the Standalone Financial Statements

OPINION

�:�H�� �K�D�Y�H�� �D�X�G�L�W�H�G�� �W�K�H�� �D�F�F�R�P�S�D�Q�\�L�Q�J�� �V�W�D�Q�G�D�O�R�Q�H�� �d�Q�D�Q�F�L�D�O��
statements of Carraro India Limited (Formerly known as 
Carraro India Private Limited) (the “Company”), which 
comprise the Balance Sheet as at March 31, 2026, and the 
�6�W�D�W�H�P�H�Q�W���R�I���3�U�R�d�W���D�Q�G���/�R�V�V�����L�Q�F�O�X�G�L�Q�J���2�W�K�H�U���&�R�P�S�U�H�K�H�Q�V�L�Y�H��
Income), the Statement of Cash Flows and the Statement of 
Changes in Equity for the year ended on that date, and notes 
�W�R���W�K�H���d�Q�D�Q�F�L�D�O���V�W�D�W�H�P�H�Q�W�V�����L�Q�F�O�X�G�L�Q�J���D���V�X�P�P�D�U�\���R�I���P�D�W�H�U�L�D�O��
accounting policies and other explanatory information.

In our opinion and to the best of our information and according 
to the explanations given to us, the aforesaid standalone 
�d�Q�D�Q�F�L�D�O�� �V�W�D�W�H�P�H�Q�W�V�� �J�L�Y�H�� �W�K�H�� �L�Q�I�R�U�P�D�W�L�R�Q�� �U�H�T�X�L�U�H�G�� �E�\�� �W�K�H��
Companies Act, 2013 (the “Act”) in the manner so required 
and give a true and fair view in conformity with the Indian 
Accounting Standards prescribed under section 133 of the 
Act, (“Ind AS”) and other accounting principles generally 
accepted in India, of the state of affairs of the Company as at 
�0�D�U�F�K�����������������������L�W�V���S�U�R�d�W���D�Q�G���R�W�K�H�U���F�R�P�S�U�H�K�H�Q�V�L�Y�H���L�Q�F�R�P�H����
its cash flows and the changes in equity for the year ended 
on that date. 

BASIS FOR OPINION

�:�H�� �F�R�Q�G�X�F�W�H�G�� �R�X�U�� �D�X�G�L�W�� �R�I�� �W�K�H�� �V�W�D�Q�G�D�O�R�Q�H�� �d�Q�D�Q�F�L�D�O��
statements in accordance with the Standards on Auditing 
���8�6�$�9�V���� �V�S�H�F�L�d�H�G�� �X�Q�G�H�U�� �V�H�F�W�L�R�Q�� ���������������� �R�I�� �W�K�H�� �$�F�W���� �2�X�U��
responsibilities under those Standards are further described 
in the Auditor’s Responsibility for the Audit of the Standalone 
Financial Statements section of our report. We are 
independent of the Company in accordance with the Code 
of Ethics issued by the Institute of Chartered Accountants 
of India (“ICAI”) together with the ethical requirements 
�W�K�D�W�� �D�U�H�� �U�H�O�H�Y�D�Q�W�� �W�R�� �R�X�U�� �D�X�G�L�W�� �R�I�� �W�K�H�� �V�W�D�Q�G�D�O�R�Q�H�� �d�Q�D�Q�F�L�D�O��
statements under the provisions of the Act and the Rules 
�P�D�G�H�� �W�K�H�U�H�X�Q�G�H�U���� �D�Q�G�� �Z�H�� �K�D�Y�H�� �I�X�O�d�O�O�H�G�� �R�X�U�� �R�W�K�H�U�� �H�W�K�L�F�D�O��
responsibilities in accordance with these requirements and 
the ICAI’s Code of Ethics. We believe that the audit evidence 
�R�E�W�D�L�Q�H�G���E�\���X�V���L�V���V�X�I�d�F�L�H�Q�W���D�Q�G���D�S�S�U�R�S�U�L�D�W�H���W�R���S�U�R�Y�L�G�H���D���E�D�V�L�V��
�I�R�U���R�X�U���D�X�G�L�W���R�S�L�Q�L�R�Q���R�Q���W�K�H���V�W�D�Q�G�D�O�R�Q�H���d�Q�D�Q�F�L�D�O���V�W�D�W�H�P�H�Q�W�V����

KEY AUDIT MATTERS

Key audit matters are those matters that, in our professional 
�M�X�G�J�P�H�Q�W���� �Z�H�U�H�� �R�I�� �P�R�V�W�� �V�L�J�Q�L�d�F�D�Q�F�H�� �L�Q�� �R�X�U�� �D�X�G�L�W�� �R�I�� �W�K�H��
�V�W�D�Q�G�D�O�R�Q�H���d�Q�D�Q�F�L�D�O���V�W�D�W�H�P�H�Q�W�V���R�I���W�K�H���F�X�U�U�H�Q�W���S�H�U�L�R�G�����7�K�H�V�H��
matters were addressed in the context of our audit of the 
�V�W�D�Q�G�D�O�R�Q�H���d�Q�D�Q�F�L�D�O���V�W�D�W�H�P�H�Q�W�V���D�V���D���Z�K�R�O�H�����D�Q�G���L�Q���I�R�U�P�L�Q�J��
our opinion thereon, and we do not provide a separate opinion 
on these matters. We have determined the matter described 
below to be the key audit matter to be communicated in 
�R�X�U�b�U�H�S�R�U�W��

Sr. 
No.

Key Audit Matter Auditor’s Response

1 Evaluation of Provisions, disclosures and analysis 
with respect to direct tax litigations

�7�K�H�� �&�R�P�S�D�Q�\�� �K�D�V�� �Y�D�U�L�R�X�V�� �G�L�V�S�X�W�H�V���O�L�W�L�J�D�W�L�R�Q�V��
related to direct taxes at various levels of appellate 
authorities. 

�7�K�H�� �H�Y�D�O�X�D�W�L�R�Q�� �R�I�� �W�K�H�� �&�R�P�S�D�Q�\�5�V�� �S�R�V�L�W�L�R�Q�� �D�Q�G��
determination of possible outcome of these disputes 
and provisions and related disclosures, if any, 
�U�H�T�X�L�U�H�G���W�R���E�H���P�D�G�H���L�Q���W�K�H���E�R�R�N�V���L�Q�Y�R�O�Y�H�V���V�L�J�Q�L�d�F�D�Q�W��
management judgment.

Considering the materiality of the amounts and 
degree of judgement and estimation involved to 
�G�H�W�H�U�P�L�Q�H���d�Q�D�Q�F�L�D�O���L�P�S�D�F�W���D�Q�G���W�K�H���S�R�V�V�L�E�O�H���R�X�W�F�R�P�H��
�R�I���V�X�F�K���G�L�V�S�X�W�H�V���O�L�W�L�J�D�W�L�R�Q�V�����Z�H���K�D�Y�H���F�R�Q�V�L�G�H�U�H�G���W�K�L�V��
matter as a key audit matter.

Refer Note 3(f) and note 33 to the standalone 
�d�Q�D�Q�F�L�D�O���V�W�D�W�H�P�H�Q�W�V��

Principal Audit Procedures Performed:

•  We assessed management’s processes and tested the 
�L�Q�W�H�U�Q�D�O�� �F�R�Q�W�U�R�O�V�� �L�P�S�O�H�P�H�Q�W�H�G�� �I�R�U�� �W�K�H�� �L�G�H�Q�W�L�d�F�D�W�L�R�Q����
recognition and measurement of tax positions and its 
assessment of the potential impact on the Company.

�=�� ���:�H�� �U�H�F�H�L�Y�H�G�� �D�� �V�W�D�W�H�P�H�Q�W�� �R�I�� �D�O�O�� �R�Q�J�R�L�Q�J�� �G�L�V�S�X�W�H�V���O�L�W�L�J�D�W�L�R�Q�V��
along with the necessary documentation and

- We evaluated management’s assessments including 
�D�G�Y�L�F�H���R�S�L�Q�L�R�Q�� �R�E�W�D�L�Q�H�G�� �I�U�R�P�� �H�[�W�H�U�Q�D�O�� �F�R�Q�V�X�O�W�D�Q�W�V��
legal advisors with respect to prospects of success of 
appeals and tax proceedings.

- We involved our internal experts to challenge the 
management’s position on the select litigations and to 
consider legal precedence and other rulings in evaluating 
management’s position on these tax positions.

- We also assessed the adequacy and appropriateness of 
the disclosures made by the management in the notes 
�W�R���W�K�H���V�W�D�Q�G�D�O�R�Q�H���d�Q�D�Q�F�L�D�O���V�W�D�W�H�P�H�Q�W�V��




